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] Socio-Economic Marginalization

Low representation in employment, education, and politics (Sachar Committee, 2006 -
Muslims lag in almost all development indicators).

Many Muslim-dominated areas lack basic infrastructure, earning the term “Muslim
ghettos.”

Parsis, though economically better off, face the problem of demographic decline.

2. Stereotyping and Prejudice

Goffman’s theory of stigma: Religious identity often becomes a source of labelling,
especially post-terrorism narratives.

Media representation reinforces negative stereotypes, especially for Muslims and
Christians.

3. Communal Violence and Insecurity

Periodic communal riots (e.g., Gujarat 2002, Delhi 2020) instill fear and weaken
intergroup trust.

Durkheim’s concept of collective consciousness gets fractured due to religious polarization.

4. Political Exclusion and Vote-Bank Politics

Minorities are either politically under-represented or tokenized as vote-banks.

Structural functionalists may argue that this disrupts social integration

5. Cultural Domination and Identity Crisis

The push towards majoritarian cultural norms challenges minority identity (e.g., debates
around beef consumption, religious attire).

narratives

Gramsci’s idea of cultural heg y applies to how dominant religi
marginalize others.

6. Educational Disadvantage
Low enrolment and high dropout rates among Muslim youth.

Minority-run institutions (Madrasas, Missionary schools) are often underfunded or
stigmatized.

7. Legal and Institutional Discrimination
NRC-CAA controversy perceived as targeting Muslim minorities, raising fears of

statelessness.

Delays in justice and bias in institutions like police and courts (institutional racism theory
- Feagin).
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Conclusion

Despite constitutional safeguards (Articles 25-30), the lived
reality of religious minorities often reflects structural
inequality and exclusion. For a truly inclusive democracy, there
is a need to move from mere tolerance to active
accommodation, ensuring social justice, equality, and dignity
for all religious communities.
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